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The aim of this course is to examine the effects of digitalization on labor law, providing students with the
ability to recognize, analyze, and develop solutions to the legal issues that arise in digital working
environments. The course will cover current topics such as remote work, artificial intelligence, automation,
data protection, digital surveillance, and platform-based work, and will explore how labor law adapts to
digital transformation.

. Introduction: Digitalization, Industry 4.0, and the Transformation of Labor Law

. Basic Principles of Labor Law and its Changes with Digitalization

. Types of Employment Contracts and the Relationship with Remote Work

. The Legal Aspect of Independent Work and Freelance Models

. Platform-Based Employment Relationships

. Digital Surveillance and Employer's Supervisory Power

. Employee's Freedom of Expression and the Supervision of Social Media Accounts
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. Employee's Right to Be Unreachable

9. Protection of Personal Data in Employment Relationships

10. Artificial Intelligence, Automation, and the Future of Work

11. Algorithmic Management in Employment Relationships

12. Electronic Employment Contracts

13. The Evidentiary Value of Digital Records in Employment Relationships
14. The Use of Wearable Technologies in Employment Relationships
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Yeni yaklagimlar IV, Onikilevha Yayincilik, Istanbul 2021, 1-108.

- Vroman, Margo/Stulz, Karin; “Employer Liability for Using Social Media in Hiring Desicions”, Journal of
Social Media Organizations, Vol. 3 No.1 July 2016, 1-12.

- Cankaya, Yigitcan; Yapay Zekanin Is fliskilerine Etkileri, Onikilevha 2024

- Engin, Murat/Ozan Ozparlak, Basak; ise Giriste Yapay Zeka Ayrimcilik, Hukuk Perspektifinden Yapay Zeka,
Oniki Levha, s5.227-280, 2022

- Alpagut, Gilsevil/Karaca Yagcl, Aybiike; Isyerinde Yapay Zeka Uygulamasi ve Ayrimcilik, Sicil, S. 49, 2023.
- Bozkurt Gimrikctioglu, Yeliz/ Ahter Yakacak, Gulnihal; Yapay Zekanin Ise Alim Sireclerinde Kullanimi ve
Algoritmik Ayrimcilik, AUHFD, C 72, S. 4, 2023

- Guzel, Ali/Ugan Catalkaya, Deniz/Heper, Hande; Is Hukukunun Yapay Zeka fle Bulusmasi: isverenin
Algoritmik Yénetimi; Hukuk ve Adalet Elestirel Hukuk Dergisi, C. 15, Ozel Sayi, 2023.

- Cripps, Alison; Workplace Surveillance, New South Wales Council for Civil Liberties, November 2004, s.2-
19.

- ALPAGUT, Glilsevil, Isyerinde Kamera Gézetlemesi ve AIHM Kararlari ile Tespit Edilen Esaslar. K. Dogan
Yenisey (Ed.), Prof. Dr. Savas Tagkent'e Armagan (s. 275-313). istanbul: On ki Levha, 2019.

- Erdogan, Canan; Kisilik Hakki Kapsaminda Iscilerin izlenmesi ve Gézetlenmesi, Ankara 2017.

- Keser, Hakan; Isci Davraniglari Kapsaminda Iscinin Talimatlara Aykiri Bilgisayar, Internet ve Cep Telefonu
Kullanimi Sebebi ile Is Sézlesmesinin Isverence Feshedilmesi, Legal Is Hukuku ve Sosyal Giivenlik Hukuku
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- Ozdemir, Erdem; “Internet ve Is Sézlesmesi: Yeni Teknolojilerin Is fliskisine Etkileri Uzerine”, Sicil Is
Hukuku Dergisi, Say:10, Haziran 2008

- Erdogan, Canan, Iscilerin E-Posta Hesaplarinin Isveren Tarafindan incelenmesi Hakkindaki 24.03.2016
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Kullanimlari Uzerine Hukuki Bir Dederlendirme”, Legal ISGHD, C. 16 S. 62 Y. 2019, 491-562.

- Alpagut, Gilsevil: “Iifsa-ihbar Hakkina iliskin Avrupa Birligi Yénergesi ve Avrupa Insan Haklari Mahkemesi
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Dergisi, Eylul 2020, Cilt: 45, Sayr: 113, 121-123

- Yamakoglu, Efe; Bilisim Teknolojilerinin Kullaniminin Is Sézlesmesi Taraflarinin Fesih Hakkina Etkisi, On ki
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1 Introduction: Digitalization, Industry 4.0, and the Transformation of Labor Law

2 Basic Principles of Labor Law and its Changes with Digitalization

3 Types of Employment Contracts and the Relationship with Remote Work

4 The Legal Aspect of Independent Work and Freelance Models

5 Platform Work

6 Digital Surveillance and Employer's Supervisory Power

7 Employee's Freedom of Expression and the Supervision of Social Media Accounts
8 Employee's Right to Disconnect
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Protection of Personal Data in Employment Relationships

Artificial Intelligence, Automation, and the Future of Work
Algorithmic Management in Employment Relationships

Electronic Employment Contracts

The Evidentiary Value of Digital Records in Employment Relationships

The Use of Wearable Technologies in Employment Relationships
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