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The aim of this course is to examine the effects of digitalization on labor law, providing students with the
ability to recognize, analyze, and develop solutions to the legal issues that arise in digital working
environments. The course will cover current topics such as remote work, artificial intelligence, automation,
data protection, digital surveillance, and platform-based work, and will explore how labor law adapts to
digital transformation.

. Introduction: Digitalization, Industry 4.0, and the Transformation of Labor Law

. Basic Principles of Labor Law and its Changes with Digitalization

. Types of Employment Contracts and the Relationship with Remote Work

. The Legal Aspect of Independent Work and Freelance Models

. Platform-Based Employment Relationships

. Digital Surveillance and Employer's Supervisory Power

. Employee's Freedom of Expression and the Supervision of Social Media Accounts
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. Employee's Right to Be Unreachable

9. Protection of Personal Data in Employment Relationships

10. Artificial Intelligence, Automation, and the Future of Work

11. Algorithmic Management in Employment Relationships

12. Electronic Employment Contracts

13. The Evidentiary Value of Digital Records in Employment Relationships
14. The Use of Wearable Technologies in Employment Relationships
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- Saribay Oztiirk, Gizem; “Isverenin Iscileri ve Adaylari Sosyal Medya Vasitasiyla Arastirmas!”, Is Hukukunda
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Dengesi Sosyal Temastan Uzak ancak Siirekli Ulagilabilir Olma Celiskisi Uzerine Dustinceler”, Pandeminin Is
ve Sosyal Giivenlik Hukukuna Etkileri s Hukukunda Yeni Yaklagimlar V, Istanbul 2022, s. 121-176

- ABAD D.J. v Radiotelevizija Slovenija C-344/19, R] v Stadt Offenbach am Main C-580/19 ve MG v Dublin
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- Aydin, Fatih; Iscinin Sosyal Medya Paylasimlarinin Is Sézlesmesinin Feshine Etkisi, Ankara 2022

- Heper Hande; “Diisiinceyi Aciklama Hakkinin Calisma Yasamindaki Gérinimii: Iscinin ifade Ozgtirligi”,
Calisma ve Toplum

- Savas Kutsal, Fatma Burcu/Kolan, Selen; “Paylasmadan Once Dikkat! Iscilerin Isyeri Disinda Sosyal Medya
Kullanimlari Uzerine Hukuki Bir Dederlendirme”, Legal ISGHD, C. 16 S. 62 Y. 2019, 491-562.

- Alpagut, Gilsevil: “Iifsa-ihbar Hakkina iliskin Avrupa Birligi Yénergesi ve Avrupa Insan Haklari Mahkemesi
igtihatlarl", (Ed.) HEKIMLER, Alpay: Festschrift fir Otto Kaufmann Armadani, Legal Yayincilik, Istanbul, 2021,
S. 3-24.

- Hafizo§lu, Ece Sila; Elektronik - Biyometrik Takip Sistemleri Ve Giyilebilir Teknoloji Kullanimi, Dijital s
Hukuku, Adalet, 2024.

- Alp, Mustafa/Dogan, Sevil; “Giyilebilir Teknolojiler ve Is fligkisine Etkileri”, Calisma ve Toplum, 2021/4,
2599-2631

- Aytemur, Yunus Emre; “Parmak izi ve Sair Biyometrik Verilerin Islenmesi ve KVKK Engeli”, Bursa Barosu
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Levha Yayincilik, Istanbul 2020.

1 Introduction: Digitalization, Industry 4.0, and the Transformation of Labor Law

2 Basic Principles of Labor Law and its Changes with Digitalization

3 Types of Employment Contracts and the Relationship with Remote Work

4 The Legal Aspect of Independent Work and Freelance Models

5 Platform Work

6 Digital Surveillance and Employer's Supervisory Power

7 Employee's Freedom of Expression and the Supervision of Social Media Accounts
8 Employee's Right to Disconnect
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Protection of Personal Data in Employment Relationships

Artificial Intelligence, Automation, and the Future of Work
Algorithmic Management in Employment Relationships

Electronic Employment Contracts

The Evidentiary Value of Digital Records in Employment Relationships

The Use of Wearable Technologies in Employment Relationships
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