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Course Code Course Name Semester Theory Practice Lab Credit ECTS

GE 721 Organization Theory 1 3 0 0 3 7

Prerequisites

Admission Requirements

Language of Instruction Turkish

Course Type Elective

Course Level Doctoral Degree

Objective The goal of the course is to familiarize students with major conceptual frameworks, debates, and

developments in contemporary organization theory.

Content Main management theories.
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Theory Topics

Week Weekly Contents

1 Introduction

2 Overview: Organizations and organization theory

3 Foundations and origins of organization theory

4 Systems theory and the contingency perspective

5 Critiques, controversies and debates

6 The resource dependence perspective

7 Power perspectives

8 Social Networks

9 Transaction Costs, Agency Theory and the Resource-based view

10 Institutional Theory

11 Societal effects and national business systems

12 Population Ecology

13 Organizational Evolution

14 Critical perspectives and postmodernism
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