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The course of the sociology of organizations aims, above all, to unerstand the logic of collective action
within organizations. We will emphasize essentially the study of bureaucratic systems, their functioning
and dysfunctions through the way people are able to play the game of conflict or cooperation.

We will approach the subject from a perspective of strategic analysis that focuses principally on the power
relationships within organizations. Based on the idea that there is no social systems fully resolved or
controlled, and that individual or collective actors who compose them can never be reduced to abstract
and disembodied functions, strategic analysis rejects any notion of structural and social determinism.
Following the idea that the analysis of organizations in this way can make a decisive contribution to the
formation of a new way of thinking on human affairs, we will try to extend the theory to the study, not only
of organizations, but more generally of "situations" characterized by relations of power within systemic
constraints. For every organization is primarily a subset of society in which it is placed, we will finally
attempt of release in a broader perspective, the correlative relationship between the social whole and the
organization.
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Introduction: The main stages of organizational thought

Foundations. The first organizations and early theories (1) : Max Weber and rationality

Foundations. The first organizations and early theories (2) : FW Taylor and the rationalization of the company
The discovery of the human factor in organizations

Organizations as systems

Different models of sociological analysis of organizations (1) : The structural contingency theory
Different models of sociological analysis of organizations (2) : Basic assumptions of strategic analysis
Strategic analysis of concrete systems of action (1)

Strategic analysis of concrete systems of action (2)

Case studies

Identity, culture and organization (1) : Identity at work

Identity, culture and organizations (2) : Culture, organizations and actor as a chain of interaction
Case studies

Conclusion : Management of change in organizations
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